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WLE Webinar 

A Generational Wipeout of Mothers’ Careers?  

The Path Forward Post-Covid 

 

 

1. Can you identify other examples of how television perpetuates assump-

tions about the “good mother,” “the good father,” or the “ideal 

worker”?  

 

2. Do you feel that there’s a fair allocation of responsibilities within your 

household?  

 

• If yes, how did you arrive at a fair allocation? What strategies 

worked to get you there?  

• If no, which of the strategies in the presentation do you think 

might work for you?  

 

3. What are some ways that your office culture prioritizes “ideal workers?” 

An example of this might be mandatory meetings at drop-off or pick-up 

time.  

 

4. What are some simple rules that your company could adopt to make 

work-life balance easier for everyone – parents and non-parents?  

 

5. If remote work becomes available, will you opt for it? What are some 

considerations for or against doing so? 

 

6. Think about how your team works - how could you best remain inte-

grated within your team if you are not physically in the office? 

 

7. Have you ever considered going part-time? What are some considera-

tions for or against doing so?  
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